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Organizational agility and promoting smart organizations
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Abstract:

The current research aimed to shed light on the concept of
organizational agility and wandering around management or
management by movement and the concept of smart organizations and
identifying some of their characteristics. The research also aimed to
clarify how organizations acquire organizational agility and how the
application or practice of wandering around management or
management by movement enhances the building of smart
organizations and contributes to increase their success in achieving
their goals efficiently, effectively and distinguished. At the end of the
research, a number of recommendations were presented that can
contribute to increase the degree of organizational agility in our
organizations, which in turn contributes to strengthening the building
of smart organizations.
key words: Organizational agility, wandering around management,
smart organization, smart organization characteristics.
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